Bu proje Avrupa Birligi ve Tiirkiye Cumhuriyeti
tarafindan finanse edilmektedir.

LULEBURGAZ

NEET'lerin Isgiicii Piyasasi islem Akisina lligkin
LB'nin Calisma Prosedurleri

NEET Genglere Ulasma Calismasi

1.1. Is Giicl Piyasasi Durumu

; 1.2. NEET Portfoyd Analizi
ve |htiyaglar Analizi

1.3. Egitim ve Kapasite
Gelistirme Programlari Analizi

1.4. NEET Genglere Ulasma
Metodolojisinin Belirlenmesi

NEET Basvuru Cagrisi

2.1. Bagvuru Yayginlagtirma Caligmalar (Radyo yayinlar,
gdrunurltik materyalleri, sosyal medya ve web sitesi,
halka agik tanitim toplantilar)

2.2. Gevrimigi ve Fiziksel Bagvuru 2.3. Mulakat Komisyonu Kurulmasi

Rasyonel ve Seffaf Se¢im Sureci

3.1. On Degerlendirme Asamasi 3.2. NEET ler ile MUlakat Asamasi

NEETler icin Aktif is Giicii Piyasasi Programlari

4.5. is Bag Egitimleri
4.5.1. Firma Ziyaretleri
4.5.2. Kariyer Gunleri/
Fuarlar

4.1. NEET'LERIN ISKUR'a
kayit edilmesi

4.2. NEET'ler ile
Oryantasyon Toplantisi

4.4. Sertifikall Mesleki
Egitimler

4.3. Yasam Becerileri
Egitimleri (Genel Beceri
Egitimleri, Sosyal Beceri
Egitimleri, Girigimcilik
Egitimleri)

*Giinliik Harglik (Egitim giinlerine ve is basi egitimlerine katilim saglanan her giin 10 €)

*is Saghgi ve Giivenligi Sigortasi & Genel Saglik Sigortasi

Mentorluk Programliari

5.1. Kisilik Envanteri Analizi  5.2. Mentorluk Egitimleri

5.2.1. Ozgegmislerin Hazirlanmas Egitimi

5.2.2. Is Arama, Nitelikli Pozisyonlar Bulma ve Bagvuru
Yapma Egitimi

5.2.3. Mulakat Becerilerinin Gelistirilmesi EGitimi
5.2.4. Calisma Ortamina Uyum Saglama ve Basarili

iliskiler Gelistirme Egitimi

Bireysel Eylem Planlarinin Hazirlanmasi ve Uygulanmasi

5.3. Birebir Mentorluk Seanslarn

5.3.1. Ozgegmiglerin Hazrlanmas!

5.3.2. Is Arama, Nitelikli Pozisyonlar Bulma ve Basvuru
Yapma

5.3.3. Mulakat Becerilerinin Gelistirilmesi

5.3.4. MUlakat Gortismeleri Oncesinde ve Sonrasinda
Mentorluk

5.3.5. I Tekliflerinin Degerlendiriimesi

5.3.6. Galisma Ortamina Uyum Saglama ve Basarlli
iligkiler Geligtirme Egitimi

6.1. ik ay icin Bireysel Eylem
Planlarinin Uygulanmasi ve ilk is
Arama Odeneklerinin Odenmesi
6.1.1. i arama faaliyetleri, bireysel
is gorusmeleri, toplu is gorismeleri
is kulUpleri, seminerler, istihdam
fuarlan, kariyer gunleri

6.1.2. Farkindalik Artirma
Toplantilari

6.2. ikinci ay icin Bireysel Eylem
Planlarinin Uygulanmasi ve ikinci is
Arama Odeneklerinin Odenmesi
6.2.1. Is arama faaliyetleri, bireysel
is gorusmeleri, toplu is gorismeleri,
is kulUpleri, seminerler, istihdam
fuarlan, kariyer gunleri

6.2.2. Farkindalik Artirma

Toplantilari Toplantilari

*Bireysel Eylem Plani hazirlayan ve gérevierini gerceklestiren NEET lere is Arama 6_¢_1ene§i ddenmesi
*lkamet edilen sehirden farkli bir sehirde ise girilmesi durumunda Taginma Destegi Odenmesi

iNSAN KAYNAKLARININ 1 iSKUR
GELISTIRILMESI =

PROGRAM OTORITESI

X

6.3. Uglincu ay igin Bireysel Eylem
Planlarinin Uygulanmasi ve Uguncu
is Arama Odeneklerinin Odenmesi
6.3.1. i arama faaliyetleri, bireysel
is gérusmeleri, toplu is gorismeleri,
is kulUpleri, seminerler, istihdam
fuarlan, kariyer gunleri

6.3.2. Farkindalik Artrma

6.4. DordUncU ay igin Bireysel
Eylem Planlarinin Uygulanmasi ve
dardiinci is Arama Odeneklerinin
Odenmesi

6.4.1. Is arama faaliyetleri, bireysel
is gorasmeleri, toplu is gérismeleri,
is kulUpleri, seminerler, istihdam
fuarlari, kariyer gunleri

6.4.2. Farkindalik Artirma
Toplantilar

T.C. GALISMA VE
SOSYAL GUVENLIK BAKANLIGI
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LB’s Operating Procedures about
Labour Market Processing Flow of NEETs

Study on Outreaching NEETs

1.1. Analysis of Labour Market 1.2. Analysis of NEET 1.3. Analysis of Training and 1.4. Determination the
Situation and Needs Portfolio Capacity Building Programmes Methodology for Reaching
NEETs

Call for Applications of NEETs

2.1. Application Dissemination Activities (Radio 2.2. Online and Physical Application 2.3. Establishment of an Interview
Broadcasts, Visibility Materials, Social Media and Commission
Website, Public Open Introductory Meetings)

Rational and Transparent Election Process

3.1. Preliminary Evaluation Phase 3.2. Interview Phase with NEETs

Active Labour Market Programmes for NEETs

4.1. Registration of NEETs  4.2. Orientation Meeting 4.3. Life Skills Trainings 4.4, Certified Vocational 4.5.0n-the-Job Trainings
to ISKUR with NEETs (Generic Skills Trainings, Trainings 4.5.1. Company Visits
Soft Skills Trainings, 4.5.2. Career Days/Fairs
Entrepreneurship
Trainings)

*Daily Allowance (10 € for each day to attend trainings/on-the-job trainings)
*Occupational Health and Safety Insurance & Health Insurance

Mentoring Programmes

5.1. Personality Inventory 5.2. Mentoring Trainings 5.3. 1-1 Mentoring Sessions

Analysis 5.2.1. Prepare Resume 5.3.1. Prepare Resume
5.2.2. How to Make Job Search, Find Qualitative 5.3.2. How to Make Job Search, Find Qualitative
Positions and Make an Application Positions and Make an Application
5.2.3. Improve Interview Skills 5.3.3. Improve Interview Skills
5.2.4. How to Adapt Work Environment and Develop 5.3.4. Before & After Interview Mentoring
Successful Relations 5.3.5. Job Offer Assessment

5.3.6. How to Adapt Work Environment and Develop
Successful Relations

a Plan and Conduct Individual Action Plans

6.1. Implementation of IAP forthe  6.2. Implementation of IAP forthe  6.3. Implementation of IAP for the  6.4. Implementation of IAP for the
1st Month and Payment of the 1st ~ 2nd Month and Payment of the 2nd  3rd Month and Payment of the 3rd  3rd Month and Payment of the 3rd
JSA JSA JSA JSA

6.1.1. Job search activities, 6.2.1. Job search activities, 6.3.1. Job search activities, 6.4.1. Job search activities,
individual job interviews, collective  individual job interviews, collective  individual job interviews, collective  individual job interviews, collective
job interviews, job clubs, seminars,  job interviews, job clubs, seminars,  job interviews, job clubs, seminars, job interviews, job clubs, seminars,
employment fairs, career days employment fairs, career days employment fairs, career days employment fairs, career days
6.1.2. Awareness Raising Meetings 6.2.2. Awareness Raising Meetings 6.3.2. Awareness Raising Meetings 6.4.2. Awareness Raising Meetings

*Payment of Jobseekers Allowance to NEETs who prepare IAP and carry out their tasks
*Payment of Moving Subsidy in case of taking a job in a city other than the city of residence
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